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TERREBONNE GENERAL MEDICAL CENTER RECOGNIZED  
AS EMPLOYER OF CHOICE 

 
Terrebonne General Medical Center has been awarded the prestigious designation of “Employer 
of Choice” by Employer of Choice, Inc. of Greensboro, North Carolina.  The award recognizes 
an organization’s dedication to a higher level of employee continuity, workforce stability and 
performance, and assures customer loyalty and employee satisfaction.  This is an exceptional 
honor since only 1% of hospitals in the nation operate at the level required for this designation.   
 
“We are honored to receive this designation of Employer of Choice and feel that this award 
confirms and recognizes the wonderfully dedicated and skilled team members and physicians at 
TGMC,” said Phyllis Peoples, President and CEO. 
  
“Overall, Terrebonne General is an organization that inspires confidence in what is possible in 
the world of healthcare: Inspired and cohesive administrative, clinical, support and medical staff 
leadership, a stable, caring and highly competent nursing staff, and world-class physician 
care...all within an organization that has been able to maintain a strong community feel. Houma, 
Louisiana is fortunate to have such a strong and service oriented organization to provide care for 
its citizenry,” said Joyce L. Gioia, CMC, President of the Herman Group. 
 
To receive the award, TGMC first completed the rigorous evaluation process, which included the 
management team, employees and medical staff, and then an opinion survey was completed.  
Based on the results of the survey and a site visit by Employer of Choice, Inc., TGMC was 
awarded this prestigious award.   
 
The Employer of Choice designation is trademarked by the Herman Group and requires 
organizations to provide verification of the following rigorous standards: organizational culture, 
leadership, care of people, growth and opportunity, human resources processes, job and process 
design, and growing the next generation. 
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